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FISA DISCIPLINEI
1. Date despre program
1.1 Institutia de invatamaéant superior| Universitatea "Alexandru Ioan Cuza" din Iasi
1.2 Facultatea Facultatea de Filosofie si Stiinte Social Politice
1.3 Departamentul DEPARTAMENTUL DE SOCIOLOGIE, ASISTENTA SOCIALA SI RESURSE
UMANE
1.4 Domeniul de studii Asistenta sociala
1.5 Ciclul de studii Masterat
1.6 Programul de studii / Calificarea |Starea de bine pe tot parcursul vietii si imbatranire sanatoasa

2. Date despre disciplina

2.1 Denumirea disciplinei Etica si integritate academica

2.2 Titularul activitatilor de curs Prof. Dr. IOAN ALEXANDRU TOFAN

2.3 Titularul activitatilor de seminar|Prof. Dr. IOAN ALEXANDRU TOFAN

2.4 An de studiu | 1]2.5 Semestrul [I|2.6 Tip de evaluare’|E[2.7 Regimul disciplinei” Ob

'E - Examen / C - Colocviu / V - Verificare
“OB - Obligatoriu / OP - Optional / F - Facultativ

3. Timpul total estimat (ore pe semestru si activitati didactice)

3.1 Numar de ore pe saptamana 2 3.2 curs 1 3.3 seminar/ laborator 1
3.4 Total ore din planul de 28 3.5 curs 14 3.6 seminar/ laborator 14
invatamant

Distributia fondului de timp ore
Studiu dupa manual, suport de curs, bibliografie si altele 33
Documentare suplimentara in biblioteca, pe platformele electronice de specialitate si pe teren 30
Pregatire seminare/laboratoare, teme, referate, portofolii si eseuri 20
Tutoriat 10
Examinari 4
Alte activitati 0
3.7 Total ore studiu individual’ 97
3.8 Total ore pe semestru 125
3.9 Numarul de credite 5

4. Preconditii - De curriculum (daca este cazul)

5. Conditii (daca este cazul)

5.1 De desfasurare a cursului

5.2 De desfasurare a seminarului/
laboratorului




6. Obiective

General Objective:

To support the acquisition of knowledge and skills on academic work and research
Specific Objectives:

Upon successful completion of this discipline, students will be able to:

* Address problems regarding the academic work in a critical manner

* Identify the stakes, value and risks of research in the field of interest

» Understand and evaluate the organizational culture of academic institutions

» Adopt a collaborative behavior in conducting research and integrating in the
academic institutions

7. Competente/Rezultate ale invatarii

* CP1. Cunoasterea aprofundata a dezvoltarilor teoretice, a abordarilor metodologice si practice specifice asistentei
sociale, sanatatii si starii de bine pe parcursul vietii, unei imbatraniri sanatoase;

» CP3. Utilizarea unor cunostinte foarte specializate din domeniul asistentei sociale si al sanatatii, al starii de bine, care
sa se constituie in baza unei gandiri si/sau cercetari originale;

» CP4. Utilizarea cunostintelor din domeniul asistentei sociale si al sanatatii, al starii de bine si a cunostintelor aflate la
granita dintre diferite alte domenii precum: psihologie, drept, economie, stiintele sportului, digitalizare, sociologie,
resurse umane, pentru a rezolva probleme teoretice si practice noi;

* CP6. Utilizarea competentelor specifice care sa permita gestionarea si transformarea unor situatii de munca si de
studiu complexe, imprevizibile si care necesita noi abordari strategice;

8. Continut

8.1 Curs Metode de predare Observatii
(ore si referinte
bibliografice)

What is a University: organizational culture and history of |Lecture, creative teaching and 2 meetings

higher education institutions learning approaches, problem

based learning, research based
learning
What is a moral problem: Theories, arguments, concepts Lecture, creative teaching and 2 meetings

learning approaches, problem
based learning, research based
learning

How to solve a moral dilemma? Lecture, creative teaching and 2 meetings
learning approaches, problem
based learning, research based
learning

Academic ethics: plagiarism Lecture, creative teaching and 2 meetings
learning approaches, problem
based learning, research based
learning

Academic ethics and research ethics Lecture, creative teaching and 2 meetings
learning approaches, problem
based learning, research based

learning
Academic ethics: Bullying, harassment, unappropriated Lecture, creative teaching and 2 meetings
behaviour learning approaches, problem

based learning, research based

learning
Academic ethics: Al use and creativity Lecture, creative teaching and 2 meetings

learning approaches, problem
based learning, research based
learning
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8.2 Seminar / Laborator

Metode de predare

Observatii
(ore si referinte
bibliografice)

Ethics and human society

Lecture, creative teaching and
learning approaches, problem
based learning, research based
learning

2 meetings

Teaching and learning

Lecture, creative teaching and
learning approaches, problem
based learning, research based
learning

2 meetings

Case study: plagiarism

Lecture, creative teaching and
learning approaches, problem
based learning, research based
learning

2 meetings

Case study: research with human
subjects

Lecture, creative teaching and
learning approaches, problem
based learning, research based
learning

2 meetings

Case study: bullying

Lecture, creative teaching and
learning approaches, problem
based learning, research based
learning

2 meetings

Case study: personal relations and
work relations in the academia

Lecture, creative teaching and
learning approaches, problem
based learning, research based
learning

2 meetings

Case study: uses and misuses of Al

Lecture, creative teaching and
learning approaches, problem
based learning, research based
learning

2 meetings

Bibliografie




|Relevant chapters and fragments from the course bibliography (mainly case studies, examples and practical issues)

9. Coroborarea continutului disciplinei cu asteptarile reprezentantilor comunitatii, asociatiilor
profesionale si angajatorilor reprezentativi din domeniul aferent programului

The course meets the expectations of academic and research institutions and serves as a base for further development
in career for the students.

10. Evaluare

10.1 Evaluare continua |Pondere (min. 30%) 50
Curs Forma de evaluare Verificare orala
Pondere 50
Nepromovarea Evaluarii continue determina nepromovarea Evaluarii finale Nu
Metode de evaluare Detalii Pondere cu
reexaminare
Verificare orala 50 Da
periodica
Verificare practica 50 Da
periodica
Seminar / Forma de evaluare Verificare orala
Laborator Pondere 50
Nepromovarea Evaluarii continue determina nepromovarea Evaluarii finale Nu
Metode de evaluare Detalii Pondere cu
reexaminare
Verificare orala 50 Da
periodica
Proiect 50 Da

10.2 Evaluare finala

Pondere (max. 70%)

50

Forma de evaluare

Verificare orala finala

10.3 Mentiuni (situatii speciale in evaluare)

10.4 Standard minim de performanta

Data completarii, Titular de curs,

Prof. Dr. IOAN ALEXANDRU TOFAN

Data avizarii in departament,

Titular de seminar,
Prof. Dr. IOAN ALEXANDRU TOFAN

Director de departament,
Conf. Dr. MIHAELA RADOI




